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AALU Bulletin No:  10-130 December 20, 2010 

Subject: Newly Released IRS 2010-2011 Priority Guidance Plan: Employee 
Benefit Items 

Major References: Office of Tax Policy and Internal Revenue Service 2010-2011 Priority 
Guidance Plan (December 7, 2010) 

Prior AALU Washington Reports: 10-129, 09-134, 09-98; 08-82; 07-80; 07-33; 06-106 
 
MDRT Information Retrieval Index Nos.: 5300.00, 5900.00 
 

SEE THE CIRCULAR 230 DISCLAIMERS APPENDED TO  
THE CONCLUSION OF THIS WASHINGTON REPORT. 

The Internal Revenue Service has finally released its annual guidance plan for 
2010-2011.  We will here report on the employee benefit items in that plan.  A separate 
Washington Report has addressed estate and gift items and general life insurance-
related items. (See our Bulletin No. 10-129) 

 
The guidance plan is important because it provides taxpayers with a blueprint of those projects on 

which the IRS intends to spend its resources over the next year.  Projects not on the guidance plan are 
unlikely to advance much during this period.  (See our Bulletins Nos. 09-134, 08-82, 07-80, 07-33, and 06-
106 for reporting of recent years' guidance plans.) 

 
As usual, the projects related to employee benefits are the largest in number.  That list, totaling 

about 55 projects, includes matters concerning retirement benefits, executive compensation, health care and 
other benefits.  Many of these projects are carried over from last year's plan.  The enactment of the Patient 
Protection and Affordable Care Act, as amended by the Health Care and Education Reconciliation Act, has 
consumed the IRS' resources.  As a result, many projects from last year's priority guidance plan were 
temporarily put aside so that the Revenue Service could focus its attention on guidance required to be 
issued under the Affordable Care Act.   

http://www.aalu.org/
http://www.aaluwr.org/majorrefs/Ref10-130.pdf
http://www.aaluwr.org/majorrefs/Ref10-130.pdf
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Several notable projects are included on the 2010-11 priority guidance plan.  For example, one item 

covers issues related to lifetime income from retirement plans.  This project reflects the interest by the 
Administration in having the private retirement system provide to retirees secure lifetime income that is 
less likely to be volatile in the face of an economic downturn.  The Administration held hearings on these 
issues on September 14-15, 2010. 

 
Also included are two projects regarding section 403(b) plans.  One concerns plan termination and 

the other concerns the new prototype program.  As discussed in our Bulletin No. 09-98, the guidance on 
403(b) plan termination has been expected because of the increased number of economic downturn 
generated plan closures.  Section 403(b) plans are often funded with individual annuity contracts that can 
cause complications in a plan termination.  Some at the IRS have even suggested it may not be possible to 
terminate certain types of 403(b) plans.  This guidance, which is expected soon, should clarify these issues. 

 
Several projects related to non-qualified deferred compensation are also listed.  These include final 

regulations on income inclusion under 409A and 457(f). 
 
Other projects of note include: 
 
1. guidance under 4980F regarding notice requirements for certain amendments to hybrid 

plans; 
 
2. guidance on combined DB/DC plans under section 414(x); and 
 
3. final regulations on cafeteria plans. 
 
Any AALU member who wishes to obtain a copy of the IRS Guidance Plan may do so through the 

following means: (1) use hyperlink above next to “Major References,” (2) log onto the AALU website at 
www.aalu.org and enter the Member Portal with your last name and birth date and select Current Washington 
Report for linkage to source material or (3) email Anthony Raglani at raglani@aalu.org and include a 
reference to this Washington Report. 

 
In order to comply with requirements imposed by the IRS which may apply to the Washington Report as 

distributed or as re-circulated by our members, please be advised of the following: 

THE ABOVE ADVICE WAS NOT INTENDED OR WRITTEN TO BE USED, AND IT CANNOT 
BE USED, BY YOU FOR THE PURPOSES OF AVOIDING ANY PENALTY THAT MAY BE 

IMPOSED BY THE INTERNAL REVENUE SERVICE. 

In the event that this Washington Report is also considered to be a “marketed opinion” within the meaning 
of the IRS guidance, then, as required by the IRS, please be further advised of the following: 

 

THE ABOVE ADVICE WAS NOT WRITTEN TO SUPPORT THE PROMOTIONS OR 
MARKETING OF THE TRANSACTIONS OR MATTERS ADDRESSED BY THE WRITTEN 
ADVICE, AND, BASED ON THE PARTICULAR CIRCUMSTANCES, YOU SHOULD SEEK 

ADVICE FROM AN INDEPENDENT TAX ADVISOR. 

 

 

http://www.aalu.org/
mailto:raglani@aalu.org


 3
  

 

                                                                             
The mission of AALU is to promote, preserve and protect advanced life insurance planning  

for the benefit of our members, their clients, the industry and the general public. 
 

For more information about how AALU’s advocacy efforts help protect your business and the 
advanced life insurance marketplace, visit our website at www.aalu.org, or  

call toll free 1-(888)-275-0092. 
 

http://www.aalu.org/
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